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                COLDSTREAM PRIMARY SCHOOL
              STAFF GRIEVANCE POLICY
PURPOSE: 
To ensure all staff have access to a fair and efficient grievance process that addresses breaches in merit and equity principles or any Department of Education personnel policy and guidelines.

SCOPE: 
· To resolve grievances at the local level
· To ensure that The Merit and Equity grievance process is accessible to all staff with Department of Education
· For the Employee Conduct Branch to investigate and conciliate all grievances including equal opportunity, discrimination and sexual harassment grievances.

POLICY:
· In general, grievances should be satisfactorily resolved at the local level with the option of intervention by a  Department of Education Officer external to the school
· Direction may be sought from the Principal

COmmunication

This policy will be communicated to our school community in the following ways:

· Available publicly on our school’s website 
· Made available in hard copy from the general office upon request
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